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The aims of the project were to look at:

O The extent and forms of precarious work in Ireland today

O The social implications of precarious work for young people’s lives.




O The ILO reported, “There are no agreed official definitions of what constitutes precarious
employment” (ILO 2012: 29).

O Subjective insecurity’, (the extent to which workers worry that they may lose their jobs)
versus ‘objective insecurity’, (contractual temporariness.)

O For the purpose of this project, focus on the employment relationship itself (objective
insecurity) rather than on the experience of work (subjective insecurity).



O This was investigated through a mixed-
methods approach, which included:

O statistical analysis of CSO data and
qualitative in-depth interviews with 15

significant informants and 40 precarious
workers.
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Recruitment criteria for precarious workers
included:

O Men and women,

O 18-30

O livingin Ireland

O Employed (or have been employed) on:

O Part-time If-and-when/zero-hour basis,
O On a fixed term confract,

O Self-employed/ solo-self employed.

FIND OUT MORE BY CONTACTING
SINEAD VIA EMAIL AT
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Sectoral analysis of precarious work

- Table 3.1. Non-standard employment in selected NACE sectors

Solo self-employment (as

proportion of overall self- | Overall self-

employment) employment
“Construction | 16.30% _|aiso% |72% [@s%
Wholsse snareal  [asson % |e% lux o
11.20% [35%  |11%
| Adminandsupport  |3520% [9.20% |72%  [12%
m__
Education m
Other m_m_
| Nationalaverage 24 |77 |72 0@ 16 |

Source: CSO, QHNS Database (own calculations)

Note: highlighted cells indicate rate of non-standard employment higher than national average, with darker
shades assigned for cells with very high rates










Sara, temporary commercial archaeologist




« “sickness presenteeism”
(Virtanen 2003), where
workers still come in when sick

« Thisis common in precarious
employment, even when it is
paid.
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Linda, tfemporary legal researcher




- Can't afford to be sick.

*  Most precarious workers are
not entitled to paid sick
leave.

+ The friple burden of taking
unpaid sick leave, seeing a
GP and medication.

Elaine, temporary commercial archaeologist




Barbara, temporary (fixed term) lecturer

Asthma was one such
chronic health condition that
came up numerous times
during the course of the
intferviews.

when a person on a
precarious contract has a
recurring or chronic health
condition, then accessing
healthcare services becomes
a long-term financial burden
that cannot be avoided.
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--AND IT’S ONLY 500 PER MONTH!




« Hidden Homelessness was
experienced by most
precarious workers we
interviewed at one point or
another in their rental lives.
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Martha, postdoctoral researcher on a fixed term
contract

The rental crisis means that
precarious workers are in an
even more vulnerable
position because of the
double precarity they face:
insecure employment and
insecure housing.




- Forced infantalisation —
unable to live an
iIndependent life outside of
the family home.

Eva, part-time if-and-when retail worker
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Rosie, Teaching Fellow in a university on a fixed
term contract

Many precarious workers
spoke about postponing
having children until their
situation changed to
something more secure.




- Obliged to accept any shifts
and therefore have difficulties
with organizing formal
childcare around her hours.

Zoe, part-time if-and-when retail worker



* Formal childcare is
unaffordable.
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Forces some to give up work.
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Peter, English Language Teacher on a temporary
contract




Precarious work creates a dependency on other people, and forced infantalisation, not
able to have an independent life. But what if you don’t have no one else to depend on?

Precarious workers can’t afford to access healthcare, particularly primary healthcare
services. Accessing primary care services and no paid sick leave make being ill
unaffordable.

Precarious workers are having to make a choice about whether to have children or not,
even though they really want children.

Precarious workers can’t buy, rent is increasing and dependent on “nice landlords”, forcing
many to live at home and “hidden homelessness”.

Ultimately, precarious work practices create precarious lives.
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