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Taylor Review: Government and CUKT response



All sounds very academic…why does this matter?

 In policy terms, what gets measured gets done.

 In public debate, what gets measured gets headlines.

 Genuine parity of esteem between quality and quantity – make this part of how we 

measure success as a nation 

 Evidence base –building a full picture helps to identify “leader” and “laggard” sectors 

and regions, and plan interventions

 Hold politicians to account!
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What to measure?
How to measure it?
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UK Government response:

Good Work Plan (Dec 2018)

New, independent Industrial Strategy Council (ISC) 

will be tasked with suggesting which measures of 

good work should be used to evaluate the success of   

Government’s 

Industrial Strategy.

6 measures being tested for inclusion on the LFS 
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What are the implications for Northern Ireland and Republic of Ireland?

• Can make use of changes to the LFS – to advance their own job quality ambitions / priorities 

• ‘Better Jobs Index’ – under development

• An opportunity? 

Northern Ireland
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What are the implications for Northern Ireland and Republic of Ireland?

Republic of Ireland

• Future Jobs Ireland: ‘Sets out a deliberate policy shift to increase firstly quality jobs that 

will allow for better living standards and secondly, sustainable jobs that will be less 

vulnerable to loss.’ (March 2019, Irish Government)



Any questions?

Gail Irvine

Senior Policy & Development Officer, 

Carnegie UK Trust

@Gail_CarnegieUK

gail@carnegieuk.org

www.carnegieuktrust.org.uk

13

mailto:gail@carnegieuk.org
http://www.carnegieuktrust.org.uk/

	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13

