
EC O N O M I C IM PA C T O F  
PR E C A R I O U S EM P L O Y M E N T

Daragh McCarthy
NERI (Nevin Economic Research Institute)
Daragh.McCarthy@nerinstitute.net 
www.nerinstitute.net

The Case for Decent Work, UNITE, 23 July 2015 



O V E R V I E W

I.  P r o f i l e  o f  w o r k e r s  i n  p r e c a r i o u s  

e m p l o y m e n t

II.  I m p a c t  o f  p r e c a r i o u s  e m p l o y m e n t  o n  

w o r k e r s

III.  I m p a c t  o f  p r e c a r i o u s  e m p l o y m e n t  o n  t h e  

w i d e r  e c o n o m y

IV.  C o n c l u s i o n
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P E R M A N E N T  &  F I X E D - T E R M  C O N T R A C T S  
Percentage of all employees, average 2011 - 2012 
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F I X E D - T E R M  C O N T R A C T S  A M O N G  N E W  H I R E S  
Percentage of employees with no more than three months tenure 
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R E A S O N  F O R  H A V I N G  F I X E D  T E R M  C O N T R A C T

Percentage of employees with a fixed term contract, excluding students & apprentices, 2011 - 2012 
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T E M P O R A R Y  E M P L O Y M E N T  B Y  A G E  G R O U P  
Percentage of employees with a fixed term contract, 2011 - 2012 
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N O N - S TA N D A R D  E M P L O Y M E N T  B Y  E D U  AT TA I N M E N T

Employees aged 15 – 64 excluding employers, student workers and apprentices. 

  Lower educated Middle educated Higher educated 

GRC 61.6 37.5 26.6 

DEU 60.4 36.9 32.7 

NLD 59.8 59.5 54.1 

AUT 54.6 32.4 34.5 

ESP 50.0 40.0 33.0 

IRL 48.7 40.4 26.8 

BEL 43.3 38.4 35.0 

ITA 43.1 37.9 41.0 

GBR 41.9 35.1 29.1 

SWE 41.4 34.8 30.6 

FRA 40.0 34.1 30.7 

FIN 38.4 31.0 23.5 

PRT 36.8 30.6 31.4 

DNK 35.7 28.0 23.9 

LUX 29.8 28.6 25.4 



 S H A R E  O F  W O M E N  I N  N O N - S TA N D A R D  E M P L O Y M E N T

Percentage of employees with a fixed term contract, 2011 - 2012 
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T E M P O R A R Y  E M P L O Y M E N T  B Y  O C C U PAT I O N

Employees aged 25 - 54, 2011 - 2012 

  
Managers & 
professionals 

Clerical, services       & 
sales 

Skilled Agric, craft & 
machine ops  Elementary occupations 

ESP 19.0 21.4 24.7 40.2 

PRT 19.2 17.6 18.3 27.7 

NLD 10.8 15.3 14.6 23.0 

FIN 13.4 13.6 7.4 20.1 

ITA 10.1 11.9 10.6 21.0 

SWE 9.3 16.3 9.6 25.7 

FRA 8.8 12.1 13.0 21.0 

GRC 6.9 8.5 11.1 29.3 

DEU 9.5 9.1 8.0 13.8 

IRL 6.4 8.3 7.3 11.8 

DNK 7.4 7.6 4.2 7.5 

BEL 5.9 6.6 5.8 11.7 

LUX 5.9 5.8 4.6 6.9 

AUT 6.7 3.9 3.3 5.3 

GBR 3.7 4.5 4.2 6.1 



I M PA C T  O F  P R E C A R I O U S  
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W A G E  P E N A LT Y  F O R  N O N - R E G U L A R  E M P L O Y E E S

Estimated average difference in hourly wages between full-time non-regular and permanent employees. 
Wage penalty for non-regular employees expressed as a percentage of the wage of permanent employees 
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T R A N S I T I O N  F R O M  T E M P O R A R Y  T O  F U L L  T I M E

Percentage share of employees in 2008 that were employed as full-time permanent employees in 2011 
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T E M P O R A R Y  W O R K E R S  &  T R A I N I N G

Estimated percentage effect of temporary contract status on probability of receiving employer 
sponsored training, 2012 
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I M PA C T  O F  P R E C A R I O U S  
E M P L O Y M E N T  O N  T H E  E C O N O M Y



I M PA C T  O F  P R E C A R I O U S  W O R K  O N  T H E  E C O N O M Y
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D O M E S T I C  D E M A N D
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At constant market prices (seasonally adjusted) 



 I N C O M E  I N E Q U A L I T Y  A N D  G R O W T H ,  2 0 0 8  -  2 0 1 2
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R O L E  O F  M O B I L I T Y  I N  T H E  L A B O U R  M A R K E T
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T R A N S I T I O N  F R O M  T E M P O R A R Y  T O  F U L L - T I M E

Percentage share of employees in 2008 the were employed as full-time permanent employees in 2011 
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I M PA C T  O F  P R E C A R I O U S  W O R K  O N  T H E  E C O N O M Y

L e s s  t h a n  5 0 %  o f  w o r k e r s  o n  t e m p o r a r y  

c o n t r a c t s  i n  a  g i v e n  y e a r  w e r e  e m p l o y e d  w i t h  

f u l l - t i m e  p e r m a n e n t  c o n t r a c t s  t h r e e  y e a r s  l a t e r



T E M P O R A R Y  W O R K E R S  &  T R A I N I N G

Estimated percentage effect of temporary contract status on probability of receiving employer 
sponsored training, 2012 
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E M P L O Y E R  S O C I A L  S E C U R I T Y  C O N T R I B U T I O N

Tax wedge composition 2013 
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