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The Job Quality Crisis:
A Hidden Driver of Inequality

“Too many EU
workers still lack a
decent wage, job
security or equal
opportunities.”

— Paolo Gentiloni
and Nicolas
Schmit, European
Commissioner
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Fast Job Matching, Slow Decline T
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Average time unemployed

T
Basad on e lled deta and histoncal rends form the st 12 months the mean time o employment is 118 days
Wi a 90 probabality of employment between 63 and 77T days.
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Benchmark: User Testing Result Score Cards Websites

Q. mechanical technicisn @ bubiin, County Dusin
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Extra support

Labor market education, internship,
supportin case of furctional
impalmmert, AZ.
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Our
beta-
piloted
solution
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BESPOKE VACANCIES MAP

2 LOGIN

English =

Here you have the chance to see what are the quality of the current job offer in Slovenia.

Please, fill in the following data and choose what are the main aspects for you for talking about the quality of a job. And the
algorithim will show you the level of quality regarding the aspects you salacted.

FILL AND CHOOSE

Currant location

Prolessional Occupation

User wishes for working time

LJUBLJAMNA Health care assistants - Full-time

{Specify your current of neanest location. )

What are the most important aspects for your job?

HERE ¥YOU CAN NARROW YOUR SEARCH

Autonomy and control over working tasks
Eg. aklity to choose your methods or speed of work and influence
decisions important for your work, (i)

[ Meaningful work
E.g having a job that gives you the lealing of work well done or of doing
useful work. (i}

[[] Training opportunities at work
Jobs including training oppartunities (i)

Career advancement
Good prospects for coreer advancement. {j)

[[] Limited physical risks

Removes job offers carrying high physical risks [H.g. painful positicns,
litting or moving heavy loads or people) from search results. (i)

[] Limited psycho-social risks
Rermoves job offers camying high psycho-social risks [eg WOImying aleout
work when you were not working) from search results (i)

[0 standard working time
Mo right work or week-end work. (i)

Flexible working time

Removes job offors where you may not odopt your working time to your

neads. (i)

] worker representation
E.g Trade union representative ot the workploce, (i)

RESET FORM ” APPLY
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Job search without job quality

13th Annual NERI Labour Market Conference

PEStech

Making the Labour Market Visible
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