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Background

• Late introduction of paid 
leave for fathers (and 
shared parental leave)

• How does Ireland compare 
to the EU?

• How many fathers take 
leave?

• How is parental leave 
shared?

• What can unions do about 
it?
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Union support for maternity leave in the 
1970s



Renewed focus in liberal welfare states



European Alignment?



Paternity Benefit Ireland

Eligibility Employee: 39 weeks social 
contributions, 
self-employed: 52 wks

Duration 2 weeks
Flexibility Up to 6 months after birth, but in 

consecutive weeks

Rate €230 pw (2016), flat rate

Occupational top-
ups

Public employees: 100% of wage
Private employees: 37 % of companies 
offer top-ups, mostly 100% of wage



Paternity Leave schemes

• 70% of EU-28 countries (excl. IE) offer paid PL 
schemes

• Mostly relative generous at 80-100% of salary

• If no Paternity Leave, then parental leave in 96% 
of countries (i.e. Cyprus)

• In 85% of countries dedicated Paternity leave or 
daddy quota in parental leave



Paternity Leave days 2016

• Ireland aligns to median

• 68% of countries with PL 
offer 14 days or more

• Average 12.3 days, median 
14

• Irish force majeure leave 
could be used in the past (3 
days/year, 5 in 2 years)



Take up: paternity benefit take-up rates 
by quarter

• Slight 
increase 
over time

• take-up 
at lower 
target in 
2019

• Strong 
Covid-19 
effect



Differences in take-up

• Self-employed

• Occupational inequalities

• Older and younger fathers

Agriculture, Forestry and Fishing (A) % 45.6
Construction (F) % 47.7
Wholesale and Retail Trade (G) % 52.2
Transportation and Storage (H) % 50.8
Accommodation & Food Service Activities (I) % 42.5
Information and communication (J) % 55.4
Professional, Scientific and Technical Activities (M) % 53.5
Administrative and Support Service Activities (N) % 47.6
Public Administration and Defence (O) % 60.8
Education (P) % 69.3
Human Health and Social Work Activities (Q) % 58
Industry (B to E) % 62.8
Financial & Real Estate (K,L) % 62.1
Other NACE Activities (R-U) % 49



Shared Parental Leave since 2019

• Same rules as maternity/paternity leave

• Gradual increase in length: 2 weeks 2019, 5 
weeks 2021, 7 weeks 2022, 9 weeks 2024
– 2 years delay of EU work-life balance directive

• Higher occupational inequality than for paternity 
leave
– Civil servants only flat rate
– About 19% of companies offer top-ups (Ibec 2020)



Highest take-up?

Two Claimants!



Shared Leave?
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Take-up by crude rate (births)



Take-up by crude rate (lagged)
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What can unions do about it?

Unions are powerful actors in the realm of occupational 
family policy and should yield that power. Gender-
segregated sector unions have halted progress (see 
Andersen/Meyer 2001), e.g. ca. 27% female on SIPTU 
NEC, 20% ICTU Dublin office
• Negotiate more generous top-ups for paid parental 

leave (Parent’s Leave)
• Negotiate more flexibility with employers, e.g. per day
• Demand more generous statutory payments, e.g. 

matched to pension rate or new earnings-related sick 
leave
– This will be costly as it will affect all family leaves

• Shorten Paid Maternity Leave, while extending Paid 
Parental Leave at same replacement rate.



Conclusion

• take-up highly gendered

• Father take-up falls short in comparison to other 
countries with similar schemes (e.g. UK)

• Unions can do more and use it as a recruitment 
campaign for female employees.



Thank you!

Article is 
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Higher female union density since late 
2000s
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