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Introduction Results

Objective

Research question: Did the structurally vulnerable groups fare differently from
the rest of the population, in terms of employment outcomes, following the
COVID-19 pandemic?

Definition: Structurally vulnerable groups = those particularly at risk of
inequality or having their rights denied (Equality Acts)

Observed equality groups: gender, age, marital status, family status, educational
attainment & ability
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Motivation & background

COVID pandemic → severe disruption to Irish society
During the pandemic:

Only essential workers could pursue their jobs in workplace
Working from home (WFH) → key cleavage between workers
Those most likely to lose their job:

Least education
Part-time workers
Young people in rural areas
Lone parents

Public support:
Pandemic Unemployment Payment (PUP) for those who lost their jobs/could not WFH
Wage Subsidy Schemes to subsidise severely affected employers & childcare workers
At the height: COVID schemes supported 1 million workers & 37,000 enterprises
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Methodology

Data:
Main analyses: CSO’s Labour Force Survey
Comparison by disbility status: CSO’s Survey on Income and Living Conditions

Years: 2019 and 2022
Methodology:

Probit/OLS regressions with time fixed effects
Dependent variables: Employment, unemployment, inactivity, hours of work,
part-time status, weeks of work, professional/manager occupation, WFH
Groups of interest (interacted with time): gender, age group, lone parent status,
children age group, educational attainment & disability.
Controls: Region of residence, nationality, industrial sector, occupation &
self-employment status.
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Employment rate went up for all groups (excluding disabled)
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Only significant change between groups: 18-24 y.o. men compared to 30-49 y.o.
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Employment improved for disabled but worsened for strongly disabled
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Although only unemployment & employment results statistically significant
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Hours of work

Prior to the pandemic:

Women, 18-24 y.o., low educated, lone mothers & mothers (especially of 6-12 y.o.)
→ least weekly hours

Post pandemic:

↓ Gender gap

↓ Gap between mothers of 6-12 y.o. and non-mothers
(partly thanks to remote work as highest share of remote workers both years)
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Hours of work improved for mothers post pandemic
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Rise in Working From Home for all groups

2019: 21% of employed people WFH compared to 36% in 2022

Higher education: highest shares in in WFH in 2019 + highest growth
(significantly higher than low-educated)

Women: Lower share in WFH in 2019, now same as men (35%)

18-25 y.o.: highest growth between years (150%).
But 30-49 y.o.: highest share in 2022 (40%)

Non-parents: highest growth (92%)
But parents of 6-12 y.o.: highest share in 2022 (38 % - both genders)

WFH now most common in cities (opposite before).
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Key takeaways

Results:
Employment rose for all groups except strongly disabled

Improvement especially for young male workers (18-24 y.o.)

Reduction in gender gap in remote work and in hours of work
Mothers of 6-12 y.o.: highest rise in hours of work

But need to monitor whether accompanied by drop in unpaid work

Those with least education benefited the least from the rise in WFH

Policy conclusions:

Shows efficiency of COVID schemes in mitigating long-term effects of pandemic

But more support needed for strongly disabled population & those with least
education + issue of digital exclusion for people living in rural areas (potentially
weaker internet coverage)

Better data needed on disability & on unpaid work
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Average weekly hours of work (no control)
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Hours of work (with controls)

Back
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