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Areas To Cover – Northern Ireland Labour Market Statistics

• Labour Force Survey
• Claimant Count
• Redundancies
• Quarterly Employment Survey
• HMRC PAYE Earnings and Employment
• Annual Survey of Hours and Earnings





Labour Force Survey
• Sample Size - 3,900 domestic households per quarter.

• Latest response rate – 68.3% (back to pre-pandemic levels).
• Rolling Monthly Labour Market Series.
• Mixed mode data collection – Initial Face-to-Face interview 

followed by telephone interviews and knock-to-nudge to 
encourage response.

• The monthly Labour Market report contains results from the LFS, 
Claimant Count, Redundancies, HMRC PAYE RTI and QES.

Presenter Notes
Presentation Notes
March-May from 1984. Quarterly from 1994/95. Monthly from 1998.

The Labour Force Survey (LFS) is a sample survey carried out by interviewing individuals about their personal circumstances and work. It is the biggest regular household survey in Northern Ireland and provides a rich source of information on the labour force using internationally agreed concepts and definitions. The sample of addresses for the LFS is obtained from Land and Property Services list of domestic properties in Northern Ireland (only private household addresses are eligible as the LFS is a survey of the private household population).

The quarterly survey has been designed to give reliable estimates for each quarter, as well as estimates of change over consecutive quarters. These aims have been achieved by using an unclustered sample with a large element of overlap between quarters. The theoretical sample for each quarter of around 3,900 addresses, made up of five 'waves', each containing approximately 780 private households. Every sampled address is interviewed in five successive quarters, such that in any one quarter one wave will be receiving their first interview, one wave their second and so on, with one wave receiving their fifth and final interview. This results in an 80% sample overlap between quarters.

The transformation of the Labour Force Survey focuses on improving the design of the LFS and quality of its outputs. It will use enhanced address registers, improved sampling, and transform to a respondent led, online first approach supported by telephone collection and “knock to nudge” processes. To account for this, the transformation has also focused on a respondent-centred design of questions.

The current interviewer led approach will be retained for the next 12 months but more details on the transformation plan will be published soon.

The goal of these initiatives is to reduce the time and effort needed to collect survey data, to improve overall response and to provide more accurate and relevant statistics.



Labour Force Survey – ILO Definitions
• LFS unemployment is defined as those aged 16 and over without a job who were 

able to start work in the two weeks following their LFS interview and had either 
looked for work in the four weeks prior to interview or were waiting to start a job 
they had already obtained.

• LFS employed is defined as those aged 16 or over who did at least one hour of 
paid work in the reference week (whether as an employee or self-employed); 
those who had a paid job that they were temporarily away from; those on 
government-supported training and employee programmes and those doing 
unpaid family work.

• Economically inactive is defined as those not in employment who have not been 
seeking work within the last 4 weeks and/or are unable to start work within the 
next 2 weeks.

Presenter Notes
Presentation Notes
The LFS provides the best measure of employment at whole economy level as it is a more comprehensive measure than jobs. The LFS, unlike the jobs estimates, provides a coherent picture of the labour market as a whole, as it is used to produce estimates of unemployment and economic inactivity as well as employment.



Labour Force Survey – Latest Results

• The latest NI seasonally adjusted unemployment rate for the period January-
March 2023 was estimated at 2.5%. This was unchanged over the quarter and a 
decrease of 0.1pps over the year.

• The proportion of people aged 16 to 64 in work (the employment rate) increased 
by 0.1pps over the quarter and increased by 1.4pps over the year to 72.0%.

• The economic inactivity rate (the proportion of people aged 16 to 64 who were 
not working and not seeking or available to work) decreased by 0.1pps over the 
quarter and decreased by 1.4pps over the year to 26.1%.

• The total number of weekly hours worked in NI was estimated at 28.9 million 
hours, an increase of 3.7% on the previous quarter and an increase of 3.0% on 
the equivalent period last year.

Presenter Notes
Presentation Notes
The number of people in employment in the UK is measured by the Labour Force Survey (LFS) and consists of people aged 16 years and over who did one hour or more of paid work per week and those who had a job that they were temporarily away from (for example, because they were on holiday or off sick). The largest two categories within employment are employees and self-employed people; in recent years these two categories have accounted for over 99% of all people in employment.

Estimates of weekly hours of work, including paid and unpaid hours, for the UK are measured by the Labour Force Survey (LFS).

The number of economically inactive people in the UK is measured by the Labour Force Survey (LFS) and consists of people aged 16 and over without a job who have not sought work in the last four weeks and/or are not available to start work in the next two weeks. The main economically inactive groups are students, people looking after family and home, long-term sick and disabled, temporarily sick and disabled, retired people and discouraged workers.

The headline measure of inactivity for the UK is the inactivity rate for those aged from 16 to 64.

Unemployment levels measure the total number of people estimated to be unemployed while unemployment rates allow changes in the labour market to be interpreted in a wider context by allowing for changes in the population. The headline measure of unemployment for the UK is the unemployment rate for those aged 16 and over.

The number of economically inactive people in the UK is measured by the Labour Force Survey (LFS) and consists of people aged 16 and over without a job who have not sought work in the last four weeks and/or are not available to start work in the next two weeks. The main economically inactive groups are students, people looking after family and home, long-term sick and disabled, temporarily sick and disabled, retired people and discouraged workers.



Total Hours Worked

Presenter Notes
Presentation Notes
The total number of weekly hours worked in NI was estimated at 28.9 million hours, an increase of 3.7% on the previous quarter and an increase of 3.0% on the equivalent period last year.
This is the highest figure since pre-pandemic (Oct-Dec 2019: 29.1million)
(NEW) Talk about Average Hours rather than Total Hours, as this is a better measure (Total is heavily influenced by the numbers employed).
Average hours worked for full-time workers is 37.6hrs (up 1.3hrs on last quarter and up 0.6hrs on last year).  Highest average since Jan-Mar 2020, i.e. highest since the beginning of the pandemic.  For Part-time workers, the position is flatter.  Currently 16.8hrs per week, up 0.1hrs on last quarter, down 0.9hrs on last year, and only 0.2hrs down on pre-pandemic.



Claimant Count
• Claimant Count consists of all people claiming Jobseeker’s Allowance (JSA) plus 

those Universal Credit (UC) claimants who were claiming principally for the reason 
of being unemployed.

• Some claimants are wholly unemployed and seeking work, while others may be 
employed but with low earnings that make them eligible for unemployment related 
benefit support.

• Experimental Statistic as further work required on detailing the UC claimants.
• In April 2023, the seasonally adjusted number of people on the claimant 

count was 37,500 (3.9% of the workforce), an increase of 3.8% from the previous 
month’s revised figure. The April 2023 claimant count remains 25.6% higher than 
the pre-pandemic count in March 2020.

Presenter Notes
Presentation Notes
The Claimant Count estimates are currently designated as experimental statistics because the Universal Credit estimates are still being developed by the Department for Work and Pensions. However, the Claimant Count estimates do provide the best available estimates of the number of people claiming unemployment-related benefits in the UK.

The Claimant Count does not meet the internationally agreed definition of unemployment specified by the International Labour Organisation (ILO). The estimates are sourced from the Jobcentre Plus administrative system.

The Claimant Count includes people who claim Jobseeker’s Allowance but who do not receive payment. For example, some claimants will have had their benefits stopped for a limited period of time by Jobcentre Plus. Some people claim Jobseeker’s Allowance in order to receive National Insurance Credits.

As well as numbers of people claiming benefits, estimates are also available for Claimant Count rates. Claimant Count rates for the UK as a whole, and for the regions and countries of the UK, are calculated as the Claimant Count level divided by the sum of the Claimant Count plus the total number of jobs.



Redundancies
• Companies must inform the Department of (a) impending redundancies of 

20 or more employees and (b) subsequent confirmed redundancies. Since 
all proposed redundancies do not actually take place, the confirmed total 
provides a better indication of real job losses.

• NISRA, acting on behalf of the Department for the Economy, received 
confirmation that 70 redundancies occurred in April 2023, taking the 
annual total to 1,060. There were 2,090 redundancies proposed in the 
twelve months to April 2023.



Redundancies

Presenter Notes
Presentation Notes
70 redundancies confirmed occurred in April 2023. 
Over the year, 1,060 redundancies were confirmed, 41.5% less than in the previous 12 months.  
However, the total for the first four months of this year is more than double the equivalent period last year.
The number of proposed redundancies in April 2023 cannot be disclosed, as it relates to fewer than three business.
The annual total is 2,090 (5.1% less than in the previous 12 months).




Quarterly Employment Survey
• QES - The QES provides short-term employee jobs estimates for NI, which are 

then used by the ONS to feed into the calculation of the quarterly workforce jobs 
estimates for the UK as a whole.

• The QES has a sample size of approximately 6,000 and covers all employers with 
25 or more employees, all public sector employers, all businesses with more than 
one industry activity and a representative sample of smaller firms.

• Latest estimates show the number of employee jobs reached a series high in 
December 2022 of 810,210. This was an increase of 4,460 jobs (+0.6%) over the 
quarter and 27,050 jobs (+3.5%) over the year compared to December 2021.

• December 2022 marked the seventh consecutive quarterly increase in employee 
jobs, following five quarters of decline.

Presenter Notes
Presentation Notes
WFJ is a compound measure and draws upon a range of sources:

employee jobs estimated from a range of employer surveys

self-employment jobs estimated from the LFS

HM Forces from administrative sources

government-supported trainees from administrative sources



Quarterly Employment Survey

Presenter Notes
Presentation Notes
Seasonally Adjusted



HMRC PAYE RTI – Employees and Earnings
• Payrolled employee counts from the HMRC’s Pay As You Earn (PAYE) Real 

Time Information (RTI) system relate to employees paid by employers only, 
and do not include those who are self-employed. Data are based on where 
employees live and not the location of their place of work within the UK.

• The number of employees receiving pay through HMRC PAYE in NI in 
April 2023 was 785,500, a decrease of 0.6% over the month and an 
increase of 1.5% over the year.

• Earnings from the HMRC PAYE indicated that NI employees had a median 
monthly pay of £2,062 in April 2023, a decrease of £56 (2.6%) over the 
month and an increase of £128 (6.6%) over the year.

Presenter Notes
Presentation Notes
The PAYE RTI data are extracted directly from HMRC’s PAYE RTI system. This is the system employers use to take Income Tax and National Insurance contributions before they pay wages to employees, and includes everyone who had a paid employment during the reference period rather than a sample of people.

The release is classed as Experimental Statistics as the methodologies used to produce the statistics are still in their development phase. This does not mean that the statistics are of low quality, but it does signify that the statistics are new and still being developed. As the methodologies are refined and improved, there may be revisions to these statistics.



Annual Survey of Hours and Earning (ASHE)
• The ASHE is a UK wide survey that provides data on hourly, weekly and annual 

earnings by gender, work patterns, industry and occupation, including public 
versus private sector pay comparisons. It is based on a 1% random sample of jobs 
on the HM Revenue and Customs Pay As You Earn (HMRC PAYE) register.

• Median gross weekly earnings for full-time employees (“weekly earnings”) in 
April 2022 was £592, an increase of 2.9% from £575 in 2021. This is the second 
consecutive annual increase in weekly earnings, following the largest annual 
increase on record (8.7% in the year to April 2021).

• Real weekly earnings in NI decreased by 4.5% over the year to April 2022, 
which is the largest annual decrease in real earnings on record.

• Median annual earnings increased by 3.2% for all full-time employees in NI over 
the year to £30,000.

Presenter Notes
Presentation Notes
In terms of structural statistics, the Annual Survey of Hours and Earnings (ASHE) is the main measure. ASHE measures the average level and distribution of earnings and paid hours for employee jobs. Estimates are presented by a number of breakdowns, including gender, occupation, industry and region.

The survey is a sample survey of employee jobs, although information is collected from employers. It is based on a 1% random sample of jobs on the HM Revenue and Customs Pay As You Earn (HMRC PAYE) register. It covers all employee jobs in all industries and occupations across the UK. It has a reference date in April, asking about individuals who are employees at that time. 

Earnings for all employees in NI from ASHE are consistently higher than earnings from PAYE RTI. In 2022, weekly earnings from ASHE were around £50 higher than weekly earnings from PAYE RTI (£498 compared to £446). This may be as a 
result of the filters applied to ASHE, which exclude those workers whose pay is affected by absence, and those not on adult pay rates, from the final results.






Useful links
ELMS Publication Schedule – details of upcoming ELMS publications

Economic Overview – Dashboard – updated when new data is released by ELMS

Economic Overview - slide pack - updated when new data is released by ELMS

Labour Force Survey – Dashboard - updated when new labour force data is released by ELMS

NI: IN PROFILE - a resource pack of key statistics covering a range of areas of life in Northern Ireland

NISRA data Portal – range of ELMS data available to download under the Business & Energy, Economy and Labour 
Market & Social Welfare banners

https://www.nisra.gov.uk/publications/elms-publication-schedule
https://datavis.nisra.gov.uk/economy-and-labour-market/economic-overview.html
https://www.nisra.gov.uk/sites/nisra.gov.uk/files/publications/Economic%20Overview%20-%20%20last%20updated%20150223.pdf
https://datavis.nisra.gov.uk/economy-and-labour-market/labour-market-interactive.html
https://www.nisra.gov.uk/publications/ni-profile-0
https://data.nisra.gov.uk/


Questions?

Contact: gerard.colgan@nisra.gov.uk
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