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Introduction
• The way that working conditions and remuneration differ by sector, occupation, and region, and 

the interactions between these factors and others, is crucial for our understanding of the labour 
market.

• An important place to begin developing this understanding is publicly available data sources, in 
order to identify what we know, and how much we don’t know and should endeavour to find out.
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the interactions between these factors and others, is crucial for our understanding of the labour 
market.

• An important place to begin developing this understanding is publicly available data sources, in 
order to identify what we know, and how much we don’t know and should endeavour to find out.

• This report focuses on the broad Industry sector (NACE codes B to E) as a case study of what can 
be yielded through a sectoral deep dive.

• Main data sources are: the Labour Force Survey; the Earnings, Hours and Employment Costs 
Survey; and the Census.



Share of labour force by NACE sector, Q4 2022

Source: Labour Force Survey, CSO



Share of NACE sector in each region, Q4 2022

Source: Labour Force Survey, CSO



Industry, % of employment in each region Industry, % of sector in each region 

Source: Labour Force Survey, CSO



Average hourly and weekly earnings, and 
hours worked, by 2-digit NACE sector, Q4 2022

Source: Earnings, Hours and Employment Costs Survey, CSO



Basic and pharmaceutical products and preparations (21) Electronic boards and components (261)

Source:  Census 2016, CSO

Share of NACE subsector in each region, 2016



Computers and peripheral equipment (262) Medical and dental instruments and 
supplies (325)

Source:  Census 2016, CSO

Share of NACE subsector in each region, 2016



Level of educational attainment by 2-digit NACE 
sector, 2016

Source:  Census 2016, CSO



Top 10 Occupational Groups by broad 
NACE sector, 2016

Source:  Census 2016, CSO



Next steps?
• Structural business statistics for indicators for various subsectors (value added, gross operating 

surplus, compensation of employees, etc.)
• Regional and sectoral productivity picture – what can be isolated and understood in context of 

profit shifting and volatile statistics

• Mining LFS microdata to delve deeper into characteristics of employees in more specific 
subsectors

• Intention is to combine all these into a central resource 
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