OCCUPATIONAL SEGREGATION f BUTES T
THE CHEF SHORTAGE IN-THE FRQSRITANTY

~ Dr Mary Farrell,
Executive Head Chef,
Independent Scholar.
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Fallte Ireland s report ‘Tourism Career: Labour Resedrch' (Feb'2022), estimated that
—88% of employers had difficulty finding chefs.

Failte Ireland report "Tourism Barometer, Strategic Research and Insights’ (May 2022).
Survey results: 86% of restaurants and 82% hotels with recruitment difficulties were
struggling to find chefs.

RAI (Restaurant Association of Ireland) ongoing media coverage highlighting the chef
shortage from restaurant owners’ perspectives.



atlons Better pay and Worklng conditions.
Faiftecire Tourism ‘Barometer, Strategic Research and. Insights" (May 2022): Some business
ysitively embrace recommendations of increased pay and 4 'day week with some degree of

—— However major recruitment chef shortages remain June 2022
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GENDER BREAKDOWN OF CHEF POPULATION WORKING IN EACH WORK ENVIRONMENT

fine dining

hotel

casual dining

industrial catering

café

bakery

cookery school

missing

m female (%) ™M male (%)




VERTICAL SEGREGATION

CHEF ROLES BY GENDER

® female M male

COMMIS CHEF
CHEF DE PARTIE
PASTRY CHEF
SOUS CHEF
KITCHEN MANAGER
HEAD CHEF

EXEC. HEAD CHEF

CHEF OWNER
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B female MW male

EQUAL PAY

EMPLOYERS/HEAD CHEFS' OVERALL LEADERSHIP ON GENDER
EQUAILTY

SUPPORTIVE ATTITUDE TO MATERNITY LEAVE

SUPPORITVE ATTITUDE TO PATERNITY LEAVE

AGGRESSIVE BEHAVIOUR

TIMELY ROSTERING

NON TRANSPARENT PROMOTION PATHWAYS

NAMING DISCRIMINATORY PRACTICES

CHALLENGING SEXIST BEHAVIOUR

ELIMINATION OF 'BOYS CLUB'




FACTORS THAT ENHANCE GENDER EQUALITY

B female M male

EQUAL PAY/STARTING SALARIES FOR MEN AND
WOMEN OF ALL CHEF GRADES

ENDING DISCRIMINATORY PRACTICES

JOB SECURITY

INTRODUCTION OF CODE OF CONDUCT FOR CHEFS TO
COMBAT BULLYING, SEXUAL HARASSMENT

CHALLENGING INDUSTRY STEREOTYPES

AVAILABLITY OF WOMEN ROLE MODELS

INCREASED VISIBILITY OF PROFESSIONAL FEMALE
CHEFS IN MEDIA

SUPPORTIVE LIFE PARTNER

INCLUDING GENDER EQUALITY AS PART OF CULINARY
ARTS SYLLABUS

REVIEW OF ESCOFFIER 'BRIGADE' SYSTEM

FACIILATIVE ATTITUDE TO PATERNITY LEAVE

87.03% 72.03%

74.90% 68.22%

68.62% 51.69%

64.44% 52.54%

59.83% 47.46%

57.74% 43.64%

56.07% 31.36%

56.07% 45.34%

56.07% 44.92%

54.81% 38.14%

53.56% 44.07%
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a\specific one for the Dublin region?
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- A national pay rate guide for all chef grades per SO
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This at least ensures a minimum standard for all grades ens
with respect to pay and not taken advantage of — \
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ROGRESSION

t: ___",',for chef roles and grades and monitor.

- A ggﬁoﬁéi'iiétahdardised gender inclusive code of conduct for all professional kitchens

- An independent complaints oversight body to address any. issues within the profession.
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