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Today

• Introducing: a new study (funded by Low Pay Commission)

• Focus

• Research plan- just commenced- finish March/April 2021

• Intended outcomes 

• Defining some key terms! ‘Low Pay’ and ‘Older People’.

.. ‘share of 

workers earning 

less than two-

thirds of median 

earnings’. (OECD, 

2020)

OECD low pay 

threshold = €12.20 

NMW = €10.10 

per hour. 

Living Wage = 

€12.30 per hour.



Context 

• Demographic dividend

• Longevity economy

• Multigenerational workforce

• Older workers as a homogenous group

• Large presence of low pay in Ireland

+ knowledge gaps

• Covid-19 health pandemic

By 2030, one in five people 

resident in Ireland will be 

65 years or older (TILDA)

20% of the Irish 

workforce are aged 55+ 

(ESRI, 2019)



FOCUS
• Workers in low pay 

aged 55yrs and over 
residing in Ireland

• Evidence of an 
increased risk of low 
pay – why?

• Explores the scale 
and context of low 
pay for this group



Research questions and agenda

• ‘Who’ are older people in low pay in 
Ireland? Household and individual 
profile. 

• Why older people enter and remain 
in LPE?

• Push and pull factors?

• Gendered dimension? 

• Older workers (aged 55 and over) 
as a heterogeneous group. 

• ‘Lived’ experiences.

• Context: COVID-19 health 
pandemic impacts?  



Methodological Approach

Mixed methods-
quantitative and 

qualitative approach

Data-

CSO SILC Survey 2018

Semi structured 
interviews (phone and 

online)  



Quantitative Approach

• CSO SILC survey 2018

• Individual profile: gender, sector, hours worked, distance to 
thresholds (min wage, OECD low pay)…

• Household profile: locate these workers in their household contexts:

living alone or with others

• importance of their income, living standards, medical card, 
deprivation measures…



Qualitative Approach

• Sample- women and men aged 55+ residing in Ireland in low pay-
approx. 25-40 interviews. 

• Regional and sectoral spread

• Semi-structured one-to-one interviews (phone and online – digital 
divide, older people and technology)

• Constructivist Grounded Theory- in tandem, iterative, ‘grounded’



To conclude

New research just 
commenced…

01
Provide a detailed 
insight and 
understanding of 
older people in 
Ireland in low pay

02
Findings 
(March/April 2021) 
policy 
contributions…

03
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